Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution VI CTORI A | NSTI TUTI ON ( COLLEGE)




Name of the head of the Institution

Dr. Uma Ray Srinivasan

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03323600046
Mobile no. 9830123127

Registered Email

victoriacol | egel932@nmai | . com

Alternate Email

vi ctoriacol | egei gqac@nmai |l . com

Address 78B, A. P. C Road
City/Town Kol kat a

State/UT West Bengal

Pincode 700009

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Patral ekha Miukhopadhyay

Phone no/Alternate Phone no.

03323501959

Mobile no.

9830474613

Registered Email

pat r al ekhal959@nuai | . com

Alternate Email

vi ctoriacol | egei gac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://victoriacollege.co.in/assets

[front/data/ AQAR 2017- 18- sent -



https://victoriacollege.co.in/assets/front/data/AQAR_2017-18-sent-on-22.12.2018.pdf
https://victoriacollege.co.in/assets/front/data/AQAR_2017-18-sent-on-22.12.2018.pdf

on-22.12.2018. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://victoriacollege.co.in/assets/fr

ont/2018-2019ner ged. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 73 2016 05- Nov- 2016 04- Nov- 2021
2 B+ 2.61 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 11- Aug- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC i nternal nenbers

CAS Screening committee 15- Feb- 2019 1
neeting was held for one 1

Faculty during the period

A neeting of Acadenic 12- Nov- 2018 11
subcomi ttee was held 1

with internal nenbers of

| QAC

A neeting of Routine 02- May- 2019 7
conmttee was held with 1

| QAC i nternal nenbers

A neeting of Library 19-Jul - 2018 8
Conmittee was held with 1

| QAC i nternal nenbers

A neeting of Adm ssion 04-Jul - 2018 7
Conmittee was held with 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

0

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0



https://victoriacollege.co.in/assets/front/data/AQAR_2017-18-sent-on-22.12.2018.pdf
https://victoriacollege.co.in/assets/front/2018-2019merged.pdf
https://victoriacollege.co.in/assets/front/2018-2019merged.pdf

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Victoria Institution (College), Kol kata has been actively involved in nmaintaining
quality within the institution. As part of routine activity, Faculty nenbers of

| QAC reviewed the self assessnent reports of perfornmance based appraisa

submtted by the respective teachers to be pronpted under CAS to the next higher
stage follow ng the UGC Regul ati ons, 2010 and thereafter orders issued by the
Governnment. CAS screenings were arranged for faculty nmenbers under the gui dance
and active cooperation of | QAC. Academ c subconmittee and Routine committee
neetings with HODs were held tinme to tine for effective understandi ng and

i npl ementation of newy introduced Choice Based Credit System (CBCS) regarding
many academ c issues |ike changed structure of routine, credit hours, interna
assessnent, tutorial, end system exam nations after every 6 nonths, preparation
of question banks based on CBCS system nmarks on attendance etc. Extension
activities anong various departnents were arranged under the guidance of 1QAC to
strengt hen the confidence | evel of students to pursue their higher studies and
for better outcome. Feedback of the students’ evaluation on teachers and on
departnents have been anal ysed and forwarded to HODs of respective departnents to
i mprove the quality of teaching | earning process. Total of 645 students from ni ne
(09) departnents have been involved at different tines in carrying out various
field projects or survey works in order to bring parity between cl assroom
teaching and field experience and to pronote research cul ture anong students

t hrough tinely guidance. Students of NCC of the College unit took active
participation in different Programres on various issues under proper guidance of
concerned and effective supervision of the faculty nenbers.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/19419_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19419_Minutes.pdf

Plan of Action

Achivements/Outcomes

Processi ng Career advancenent and
redesi gnation of teachers through | QAC

One Faculty nmenber underwent through
CAS screening nmeeting held on

15/ 02/ 2019 and the concerned teacher
was redesignated fromstage 2 to stage
3 Assistant Professor

Taking initiatives to carry on properly
the newy introduced CBCS system by
conducting neetings of Adm ssion

comm ttee, Routine commttee, Library
conm ttee and Acadeni ¢ Subcommittee
along with | QAC nenbers

CBCS curriculumis running snoothly
foll owi ng University guidelines

Publication in UGC and Scopus referred
journals, Books/Chapters with | SBN and
papers i n Conference proceedings by the
faculty menbers

No. of Publications:53 No. of
departnents invol ved: 09

To conduct Field projects for the
benefit of students

students fromten (10) departnents
bei ng engaged at different tinmes in
carrying out various field projects or
survey works in order to bring parity
bet ween cl assroom teaching and field
experience and to pronote research

cul ture anong students through tinmely
gui dance.

Arrangi ng Parent Teacher student
meetings in all the departments in
every senester

The respective HODs and all ot her
faculty nmenbers arranged these neetings
to discuss mmjor issues on the student
di sci pl e and each and every student’s
acadeni c perfornmance were di scussed for
their betternent. The Coll ege al so uses
these feedbacks in planning its
strategies especially in bringing
transparency and accountability in the
t eachi ngl earni ng eval uati on.

To encourage the students for arranging
Cul tural and Cocurricular Activities
under gui dance of teachers

Various cultural activities like

Cel ebrati on of Teacher’s Day, Fresher’s
wel cone for the SEML students, Farewel |l
programe for the outgoing students,

Students’ Sports, Students’ programes
(qui z, dance, debate conpetitions).
Annual Prize Day Cel ebration was al so

hel d to encourage the students for
betternment in academ cs.

To encourage nmore Alumi Activities

Meetings/activities organi zed by Al umi
Associ ati on: Meetings held on: 18th
August 2018, 27t h August 2018 and 8th
March 2019 Venue Victoria Institution
(Coll ege) Activities organized: i)
Sharad Mela at Col | ege Canpus on 14th
and 15th Septenber ii) A sem nar on
Rol e of Spices in collaboration with

| SCA, Kol kata chapter at Col |l ege Canpus
on 28th March 2019 iii) Reunion at
Col | ege Canpus on 16th Septenber 2018




To depute greater nunber of Faculty
menbers for Faculty Devel opnent
Pr ogr ammes

No. of faculties deputed for Faculty
Devel opnent progranmes: 37

Arrangenent of Seminars , Wrkshops,
extension | ectures

16 Extension |ectures have been
conduct ed includi ng sem nar and
wor kshop by Faculty nenbers of 8
Departnments

To encourage nore nunber of faculty
menbers in Ph.D progranme

No. of faculty nmenmber has been awarded
Ph. D during 201819: 02

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 14- Jan- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 22- Sep- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 18- Apr-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col l ege Authority arranges regularly
nmeetings with Finance, Acadenic

Subcommi ttee, Adm ssion Conmittee, PF
committee for taking suggestions and
appl i cabl e di scissions for operating
Managenent | nformation System Updating
of College website is done regularly
and utilised for information
circulation. The list of nodul es
currently operational is given bel ow

1. Finance and Accounts: i) e billing
ii) e pradan iii) COSA HRVS nodul e 2.
Library: i) Partially conmputerized with
KCOHA software ii) | NFLIBNET progranmme
is used for electronic resources
package iii) Book search is avail able
of OPAC based on KOHA software



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19419_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Victoria Institution (College) envisages the enabl ement of wonen through all-

i nclusive |learning and understandi ng. The college attenpts to provide a high-
quality academ c environnent to its students and notivates themto energe as a
socially conmtted, confident and responsible citizen of a vibrant denocracy
[ike ours. One of the distinctive attributes of excellence of Victoria
Institution (College) is the quality of its teaching-Iearning progranmes that
are not restricted only to the classroombut include a plethora of co-
curricular activities which also includes certain vital and crucial life
skills, like | eadership abilities; the ability to |ead a team and being able to
performin an atnosphere that is not close to being famliar. Al though the
college functions within the overarching curricular franmework prescribed by
University of Calcutta, it exercises its relative autonony and discretion to
i ntroduce i nnovative teaching-I|earning pedagogy, enabling students to
acconplish their goals of education. Qur college envisages education to be an
al | -rounded process which not only enables an individual to be enployable in
the real world but al so provides the essential foundations behind her social,
political and personal standing. We, at Victoria Institution (College) aimto
build responsible, socially and politically aware citizens of this country. The
Col I ege neticul ously devel ops action plans taking into account the objectives
of the curriculum the nunber of teachers and students and infrastructure
avail able. Al the departnents are encouraged to prepare an annual plan in the
begi nning of the year which would facilitate themto execute various programes
ef fectively. The academic plan is put into effective action through |ectures,
presentations, assignnents, seninars, workshops and di scussions. Under CBCS
the college has attenpted to provide students maxi num available flexibility in
choi ce of courses. Tutorials and continuous assessnent are used to identify
students’ learning difficulties and special needs so that no student is left
behi nd and every student receives adequate support through renedi al courses.
Field visits, and study tours are organi zed for experiential |earning. Project
work is allotted to students with an aimto inprove understanding and cultivate
original thinking. Mdst of the departnments have undertaken innovative
procedures and action plans which would cul m nate towards the achi evenent of an
educated individual, who is not only aware of the courses which were offered to
her officially under the curriculumbut is also suitably oriented towards the
actual requirenments of the socio-political mlieu. In addition to conventional
chal k and tal k teaching nmethod, |ICT tools such as Power point presentations,
vi deos, docunentary and conmercial film shows have been organi sed by some
departnents to achi eve maxi numreach out to the students. Additional |ectures
have been organi sed by certain departnents to explain concepts to students and
create interest and affinity anong them towards what they study. Audio-Visual
Tools are used to nake lectures interesting and informative. A W-Fi enabl ed
canmpus has given an additional boost. Apart fromclassroom | ectures, speaker
sessions, extension |ectures, and workshops by enm nent personalities from
acadenics belonging to premere institutes of learning are held regularly to
enhance the curriculum The aimof Victoria Institution (College) is not only
to produce graduates who are academ cally sound and enpl oyabl e but the coll ege
al so ensures that that a student graduating out of our institution also finds
herself, well placed in the existing psychol ogi cal universe but is also
sui tabl e equi pped to battle whatever chall enges she confronts in the days to
come. In order to ensure vibrancy in the pedagogy, the college has inpl enented




peri odi c feedback response from students on quality related processes. At the
end of each senester the Academic Sub- Committee in presence of Governing Body
menbers scrutinizes the University scores obtained by students of various
departnents. Issues related to students, teachers, teaching and eval uation
practices are discussed in the departnental neetings and the general/specific
concerns are shared in the Acadenic Sub-conmittee neetings. The |earning
process is assessed, and inprovenent neasures are suggested to ensure quality
enhancenent and excell ence. This ensures that the ains and objectives of the
college are nmet and relying on the feedback nmechanism the college is able to
undertake certain decisions and structural changes which will enable optinmm
benefit to the primary stake holders of the college. Head of the Institution
regularly neets the departnents to inprove the quality of education and
infrastructural facilities of the departnments. There is a continuous exchange
of ideas regarding the teaching |earning process, towards which the authority
is highly attentive, enpathetic and consi derate.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conput er NI L 10/ 09/ 2016 700 Enpl oyabi | Conput er
Literacy and ity Ski | |
Tr ai ni ng
Program

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA NI L 02/ 07/ 2018
BSc NI L 02/ 07/ 2018
BCom NI L 02/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Honour s 02/ 07/ 2018

BA Cener al 02/ 07/ 2018

BSc Honour s 02/ 07/ 2018

BSc Gener al 02/ 07/ 2018
BCom Honour s 03/ 07/ 2017
BCom CGener al 03/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
34

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




NI L

02/ 07/ 2018

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Physi o- Cul tural Survey
of Ri ncenpong, West
Sikkimand its
surroundi ngs by Dept of
Ceogr aphy

32

BSc

Field visit for study
on comunity structure,
| ocal flora &

Phyt ogeogr aphi cal study

of different regions at

Lamahatt a, Darj eel i ng by
Bot any dept

22

BA

An educational tour to
Chandr aketugarh (fornerly
an inportant coastal hub

in international trade)
archaeol ogi cal site
museum and Ber achapa
Zam ndar house by Dept of
Hi story

44

BA

Field visit to Ashutosh
Museum of | ndian Art,
Uni versity of Calcutta by
Dept of Sanskrit

23

BA

A short trip to
Rankri shna M ssi on Swam
Vi vekananda' s Ancestral

House and Cul t ural
Centre, Kol kata by
Phi | osophy Dept

15

BA

Visit to Nandan for
wat chi ng a nmovie on
Bi opi ¢ of Freedom fighter
Basant a Bi swas by Bengal i
Depart nent

15

BSc

Participation in

Sci ence Awar eness
Programme organi sed by

ANURANAN Sci ence
Awar eness Soci ety and

Physi cs Depart nent

40

BSc

Participation in an
experiment held at
Vari abl e Energy Cyclotron
Centre as a part of | NGA
Canpai gn Phase- ||
organi sed by VECC | NGA
group & others in




col l aboration with
Physi cs Dept

BSc Study tour at Variable 25
Energy Cyclotron Centre
by Dept of Physics

BSc Field trip to 20
Chi ntamani Kar Bird
Sanctuary by Zool ogy dept

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. From Present Students- Objective:- The objective of any feedback systemis
to keep an organi sation or a system abreast with the newy enmergent realities
whi ch m ght have enmerged in that particular systemin order to keep the overal
envi ronment responsive and vibrant. Considering this to be our aimas well, we
sought feedback fromthe Senester | students, wherein they were required to
respond to a set of questions ained at assessing the departnents and al so

i ndi vi dual teachers. The broad objective was to bridge the gap between the
academ ¢ benefits that the students aspire with that they are receiving from
the teachers and their respective departnents. One of the ains of this

mechani smwas also to identify specific areas where inprovenents can be nade,
necessary changes can be inplenented so that academ c perfornmance is nmaxim zed
Met hod: - Students were asked to provide their views on individual teachers wth
whom they interact on a regular basis in the course of their acadenic pursuit.
Questionnaire were prepared by | QAC and sent to the final year students in
CGoogl e fornms. They were asked to fill up forns for each of the teachers they
interact with. This entire process was executed keeping the identity of the
students anonynous so that the assessment process renains free and fair. Ten
rel evant paraneters were identified on which the students were requested to
rate the individual teachers on a scale of 1 to 4, in an increasing order of
satisfaction. The feedback was collected fromthe students, sunmarized
manual | y, departnent-w se for individual teacher and then represented in a
graphical form Then Average rating of all teachers of each departnent was
anal ysed by representing in graphical forns according to the paranmeters

menti oned bel ow. The teachers and the departnents have been suggested to

i nprove their performance on the basis of this feedback so that the coll ege can
cater to the academ c requirenents of the students in an optinmum manner.
Feedback paraneters for Teachers:- The followi ng 10 paraneters were presented
to the students: 1. Teacher’s Regularity and Punctuality 2. Sincerity and
Commit ment of the Teacher 3. Tinely conpletion of the syllabus 4. Interaction
with the Teacher 5. How far the Teacher can explain the questions of the
students? 6. Initiative to notivate students by giving assignnments 7. Tinmely
checki ng of assignments 8. Hel p extended by the teacher outside the classroom
9. Teacher’s support during practical class (For |ab-based dept. only) 10.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19419_Projects_undertaken_1649774197.xlsx

Overal |

rati ng of the Teacher

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Gener al 67 165 62
BCom Honour s 67 373 52
BSc Cener al 180 156 62
BA Gener al 330 1011 321
BSc Honour s 291 1592 176
BA Honour s 429 2059 330
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2630 Ni |l 61 Nill Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
85 52 8 5 Nill 7

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has well-defined students’ mentoring system wherein individual attention is provided to each and
every student. The main objective of this mentoring system is to provide a reliable and comprehensive support
system, to motivate students and keep them engaged and connected on campus. Faculty Members are

nominated by the College to be section-wise mentors. Mentors assist college students in determining their career
aspirations, and work with students to encourage them. Mentoring system in Victoria Institution (College) works
on the basis of an informal structure where an organic environment is created and nurtured by each department
so that the students feel free and confident in approaching their teachers regarding any academic issue or
matters concerning their career options. The Principal periodically meets students, identifies their problems and
allots special classes to the weaker students. The college regularly organises Field trips, excursions, educational
tours and Project work, with the students in order to improve understanding and cultivate original thinking. The
college has an excellent student-teacher ratio. The students are divided into groups and each group is allocated
a separate faculty member to look into the students’ need. Students can seek advice of their allocated faculty
not only in the field of education but also towards their career progression and future endeavours. Regular
workshops are also conducted in order to sensitize the students about the various aspects and challenges of the



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19419_ict_tools_1646406334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19419_e_resource_1645859629.xlsx

contemporary society. Apart from classroom teaching, extension lectures and workshops by eminent
personalities from academics are held regularly to enhance the curriculum. All the departments conduct activities
which aims at supplementing the curriculum-oriented education of the students by including a plethora of new
pedagogical activities. Quiz, debates and various environmental awareness programs are held to nurture holistic
development of students. The Counselling Cell of the college tries to recognise various psychological needs of
the students. The member of this Cell help students to navigate through the various uncertainties of higher
education, attempt to understand their insecurities and nurtures a positive mental health in them. The
Counselling Cell of Victoria Institution (College) not only aims at providing the final year students with some
possibility of employability by inviting corporations or organizations, willing to employ fresh undergraduates as
trainees, the cell also empowers the final year students with fair amount of counselling regarding their career
options, their outlook towards the overall society and their overall understanding about the present milieu. The
Cell functions as any other committee it remains open to any distress call reported by any student and addresses
particular issues with immediate effect. The aim of Victoria Institution (College) therefore lies in inclusive and a
diverse learning procedure and pedagogy.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2630 61 1:43

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

68 61 7 Nill 35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2018 Dr. Subhendu Assi st ant Ph. D From
Chandr a Pr of essor Jadavpur University

2019 Dr. Biplab Roy Assi st ant Ph.D. From
Pr of essor Jadavpur University

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc CGener al Part 111 01/ 06/ 2019 14/ 08/ 2019
BSc Honour s Part 111 25/ 04/ 2019 25/ 06/ 2019
BCom Gener al Part 111 01/ 06/ 2019 14/ 08/ 2019
BCom Honour s Part 111 25/ 04/ 2019 25/ 06/ 2019
BA Gener al Part 111 01/ 06/ 2019 14/ 08/ 2019
BA Honour s Part 111 25/ 04/ 2019 25/ 06/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19419_Evaluation_1646546294.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

menbers at
conpr ehensi ve manner. The Result Conmitt ee,
decl arati on of

Princi pal works for

areas. The overall
by various comrttees of the College to further
eval uation system The col | ege conducts periodi c Parent-Teacher

neeti ngs where parents/guardians are advised to note performance of their wards
neasures i f needed.

t he internal

i nt er nal

and take renedi al

group di scussions etc.
periodic intervals to help test the learning of the students in a
in coordination with Ofice of the
results within the stipulated tine. The

performance of the students is nonitored by the Principal

feedback is given to the concerned faculty menbers.
regul ar di scussions on performance with students to help theminprove their gap
eval uation framework is al so studied and consi dered
i mprove the effectiveness of

The College follows a systematic approach on Continuous I|nterna
with students being evaluated at two | evels:
Students are nmade aware of the evaluation process through the orientation
programes at the beginning of the senester and the academni c cal ender provided
to them Miltiple evaluation fornmats such as witten tests,
mul ti pl e choi ce questionnaire,

Eval uati on

cl assroomteachi ng and Tutorial.

presentati ons,

are enployed by faculty

and t he necessary
The faculty nmenbers hol d

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Practi cal

t o conduct | nternal
Tentative date of commencenent of all

) for

session is fromJuly to June.
bef ore the begi nning of each academni c session.
this Acadeni c Cal endar

of Honours and GCeneral

courses b)

regarding all

The cal endar

students of Honours and Ceneral
publication of Results for each University Exam nation.

det ai | ed programe schedul e of the above nentioned activity are notified by the
Uni versity as and when required and al so published in their website.
noti ces are downl oaded by the college and strictly followed. The rel evant

notices are al so displayed on the College notice board for the benefit of the

matters related to exam nations .
Cal endar is also included in the Prospectus which is published by the College
in each academ ¢ sessi on.

The college is affiliated to the University of Calcutta and the acadenic
The University publishes the Academ c Cal endar
The Col | ege adheres strictly to

Thi s

i ncludes of the followi ng details a)

st udent s.

Tentative date of Commencenent of classes in each Semester / Year for students
Information and date regarding filling up of
formby the students for each University Exam nation
tentative date of distribution of Adnmit card to the students appearing for the
Uni versity exam nation d) Schedul e nentioning the duration in which College has

assessnent and Tutorials at the end of each Senester. e)
Uni versity Examinations ( Theoretical and
courses f) Tentative date of
The exact dates and

c) Information about

These

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://victoriacollege.co.in/courses

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Part 111 BCom Gener al 90 18 20
Part 111 BCom Honour s 82 39 47. 56



https://victoriacollege.co.in/courses

Part 111 BSc Gener al 59 35 59. 32

Part 111 BSc Honour s 131 126 96. 2

Part 111 BA Gener al 149 52 35

Part 111 BA Honour s 232 221 95. 25
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

2019. pdf

https://victoriacollege.co.in/assets/front/datal/Anal ysi s¥200f %R20SSS¥?0_ 2018-

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nternet and Mat hemati cs

Ext ension | ecture on Sanskrit 08/ 09/ 2018
Vedic Literature
Ext ension | ecture on Sanskrit 20/ 09/ 2018
CGeneral introduction to
Vyakaran and Sahitya-
Sastra
Ext ension | ecture on Mat hemat i cs 30/ 03/ 2019

Ext ension | ecture on A
Traj ectory: From Li beral
to Neoliberal State

Political Science

04/ 12/ 2018

Ext ension | ecture on
Citizenship: Evolution of
the idea

Political Science

08/ 12/ 2018

Extension | ecture on
Protective Judiciary,
Passive State? Revising
I ndi a

Political Science

25/ 02/ 2019

Ext ension | ecture on
Gandhi and his | dea of
the state

Political Science

01/ 03/ 2019

Extension | ecture on
Power, Authority,
Legi ti macy

Political Science

05/ 03/ 2019



https://victoriacollege.co.in/assets/front/data/Analysis%20of%20SSS%20_2018-2019.pdf
https://victoriacollege.co.in/assets/front/data/Analysis%20of%20SSS%20_2018-2019.pdf

Ext ension | ecture on
Naxal bari: An Overview

Political Science

25/ 03/ 2019

Fil m show. Docunentary
-S.D. in Collaboration
with People’s Film
Col I ective, Kol kata

Political Science

26/ 03/ 2019

Ext ensi on Lecture on
| mmanuel Kant: Synthetic
Aprion

Phi | osophy

27/ 03/ 2019

Car eer Counselling
programw th the
Institute of Cost

Accountants of India
(I CAl') Eastern India
Regi onal Council, Kol kata

Conmrer ce

12/ 09/ 2018

Sem nar on Biodiversity
in context with Mn-
Animal conflict 11.A

speci al

Zool ogy

24/ 04/ 2019

| ecture on
Space

A speci al

Cyber

Geogr aphy

11/ 05/ 2019

Extension | ecture on
‘" Dialogue circle: A
Model for Community
I ntegration and
Devel opnent ’’

Econom cs

10/ 10/ 2018

Wor kshop on Topics from
Semester 111 (under CBCS)

Econom cs

13/ 05/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 02/ 07/ 2018 NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 02/ 07/ 2018

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Geogr aphy 1 00
I nt ernati onal Mat hemat i cs 11 00
I nt ernati onal Chem stry 1 2.43
I nt ernati onal H story 1 00
I nt ernati onal Zool ogy 2 5. 87
I nt ernati onal Economi cs 2 7.83
I nt ernati onal Physi cs 3 3.08
I nt ernati onal Li brary 1 00
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Chem stry

1

Mat hemat i cs

Physi cs

Bengal i

Ur du

Sanskrit

H story

Economi cs

CGeogr aphy

Zool ogy

NIFRPININ]O|RFR]|®W] ] O

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
m y- Cont Anj ana B Jour nal 2018 0 Victoria Ni |l
i nuous Mul |hattachary |of Mathema Institutio
tifunction ya tics and S n
in Fuzzy tatistical (Col I ege)
Setting Sci ence
Fuzzy Anj ana B Jour . 2018 0 Victoria Nill
Al nost hatt achary Fuzzy Institutio
Contra -Co ya Mat h. n
nti nuous M (Col | ege)
ul tifuncti
on
Gener al i Anj ana B Bul I . 2019 0 Victoria Nill
zed -Sem c |hattachary |Cal . Math. Institutio
| osed Set ya Soc. n



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19419_journals_notified_on_UGC_1649601577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19419_Books_and_Chapters_1646547213.xlsx

in Fuzzy (Col I ege)
- Space
Soumavo 2018 Ni |
Synt hesi s, Ghosh et I nor gani ca Depart nment
structure al Chi m ca of
and Acta 482 Chemi stry,
magnetic Uni versity
properties Col | ege of
of three Sci ence,
Cul | Uni versity
2Lnl 11 of
conpl exes Cal cutta
(Ln Pr, Nd
and Sm
with an un
symretrica
| Schiff
base
i gand
Quantita Chitrita | nt er nat 2019 Victoria Ni |
tive and Q| Bhowm ck i onal Institutio
ualitative Journal of n
Aspect s of Advance (Col | ege)
Non-farm E and
npl oynent - I nnovati ve
some Macro Resear ch
Trends and
Mcro
Leve
Cases
Diversif Si mant i I nt er nat 2018 Victoria Ni |
i cation Bandyopadh i onal Institutio
Towards ho | yay et al |Journal of n
rticulture Current (Col I ege)
as a Resear ch
source of
I ncomre and
Enpl oynent
A case
st udy of
West
Bengal
Yr ast S. Das PHYSI CAL 2018 Victoria Nil I
and non- Gupta et REVI EW C Institutio
yrast spec al n
troscopy (Coll ege) 0
of 199T
usi ng ?-
i nduced
reactions
Spect r os S. Das Jour nal 2019 Victoria Ni |
copy of a Gupta et |of Physics Institutio
tetrahedra al G Nucl ear n
| doubly and (Col | ege)
magi c Particle
candi dat e Physi cs




nucl eus
160 70
Yb90
Speci es Debj ani Jour nal 2019 0 Victoria Nill
conpositio | Das Ghosh of Institutio
nin ants: Emerging T n
its role echnol ogi e (Col | ege)
i n bio-non s and
itoring i nnovati ve
t he Resear ch
ecosystem
of
Gor umar a
nati onal
Par k area
Debj ani I nt er nat 2018 0 Victoria Nill
Attachment | Das Ghosh i onal Institutio
of Jour nal of n
Lei shnmani a Engi neerin (Col | ege)
donovani g,
vari ant Sci ence
strains- and Mat hem
Muri ne atics
Peri t onal
Macr ophage
interactio
n I nduces
PKC
nmedi at ed
oxi dative
events
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Nill Nill NI L
NI L NI L NI L 2018 Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 6 11 8 38
nar s/ Wor kshops
Present ed 6 8 Nill Nill
paper s
Resour ce Nill Nill 1 4
per sons
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19419_Bibliometrics_1649601124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19419_Faculty_participation_1646547286.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Nat i onal Youth 33(B) BN NCC Ni |l 10
Day
Worl d No Tobacco 33(B) BN NCC Nl 6
Day
Worl d Envi ronnent NCC all units Ni |l 15
Day
I nternational Day NCC all units Nill 30
of Yoga
Worl d Ai ds Day 41(B) BN NCC Nill 10
Swachh Bhar at NCC all units Ni |l 30
Abhi yaan
Canpus Cl eani ng NSS uni t, 1 50
Drive Victoria
I nstitution
(Col | ege)
A Programe on NSS Uni t, 1 60
t he i ssue of Victoria
mai nt ai ni ng cl ean Institution
canpus, dengue (Col | ege)
prevention and
awar eness
Canpus NCC Uni t, Nill 30
Cl eanliness Drive Victoria
I nstitution
(Col | ege)
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
43rd Nati onal 2nd position Yoga Federation 1
Yoga Sports of India
Chanpi onshi p Seni or
G oup
8th Asian Yoga Silver nedal Asi an Yoga 1
Sports Chanpi onship Federati on
Senior Goup ‘A
Feral e
Al'l West Bengal Silver medal Ki ckboxi ng 1
St at e Ki ckboxi ng Associ ati on of West
chanpi onshi p- Li ght Bengal
cont. Senior Wnen
Al'l West Bengal Bronze nedal Ki ckboxi ng 1
State Ki ckboxi ng Associ ati on of West
chanpi onshi p- Ful | Bengal



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19419_Extension_1646547327.xlsx

ative Science

Forum Vi dyasagar

Competition(Quiz)

Col | ege,

Kol kat a

Cont. Senior Wnen
Kol kata Cl ub Bronze nedal Kol kata C ub 1
Ki ckboxi ng
chanpi onshi p- Ful |
Cont. Senior Wnen
Scintillal8:|nnov 1st position Young Scientists 2
ative Science Forum Vi dyasagar
Conpetition( Qi z) Col | ege, Kol kat a
Scintillal8: |l nnov 3rd position Young Scientists 2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Nat i onal NCC Uni t, Canpus Nill 30
Servi ce Victoria Cl eanl i ness
I nstitution Drive
(col | ege)
Sci ence | APT (counci | C. K. Mazundar 1 1
Awar eness 15) and SNBCBS) |Sunmer wor kshop
Pr ogr amre i n Physics
Sci ence ANURANAN Wor kshop: 6 45
Awar eness Sci ence Lecture and
Pr ogr amre Awar eness Denonstration
Soci ety of sone
i nnovati ve
experi nments
Nat i onal NSS Uni t, Canmpus 1 50
Service Victoria Cl eaning Drive
I nstitution
(Col | ege)
Nat i onal 33(B) BN NCC Nat i onal Nill 10
Service Schene Yout h Day
Nat i onal 33(B) BN NCC Worl d No Nill 6
Service Schene Tobacco Day
Nat i onal NCC all units Wor | d Ni Il 15
Servi ce Schene Envi ronnment Day
Nat i onal NCC all units I nt er nati onal Ni |l 30
Service Schene Day of Yoga
Nat i onal 41(B) BN NCC World Aids Nl 10
Servi ce Schene Day
Nat i onal NCC all units Swachh Bhar at Nill 30
Servi ce Schene Abhi yaan
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/19419_Awards_for_extension_1646547485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19419_Students_in_extension_1646547587.xlsx

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NI L NI L 02/ 07/ 2018 30/ 06/ 2019 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 02/ 07/ 2018 NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1746000 1754660

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Val ue of the equi pment purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19419_augmentation_details_1646547728.xlsx

software or patially)
KCOHA Partially 3.10 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 42126 1186781 547 189959 42673 1376740
Books
585 24234 Nill Nil I 585 24234
Ref erence
Books
Di gital 1 17375 Nill 5900 1 23275
Dat abase
Jour nal s 2 40300 Nill 5150 2 45450
Li brary 1 32445 Nill 9440 1 41885
Aut omat i on
O hers(s 1 6590 Nill 3120 1 9710
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

02/ 07/ 2018

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 6 1 1 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 6 1 1 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



NIL

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
129000 143436 2866700 2847756

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure of educational Institution caters to the academ c needs of the
students. Qur college take necessary responsibility to follow the procedures
and policies for maintaining and utilizing the full benefit of physical,
academ ¢ and support facilities on regular basis. Situated at the heart of a
metropolis it is difficult to expand its boundaries to accommodate additi onal
facilities. Therefore, constant efforts are given in maintenance of existing
infrastructure to accommodate the requirenents of both students and teachers.
Equi pments are regularly calibrated for ongoing preventative mai ntenance that
keeps all our |aboratories working sharply. Proper care and naintenance of |ab
equi prents such as mcroscopes, thernoneters, pH neters, spectrophotoneter
bal ance, lenses etc. are handled in right way, cleaned by appropriate cleaning
mat erials and covered properly when not in use. After conpletion of experinents
wor ki ng equi pnents and worki ng areas are cl eaned. The gl assware are thoroughly
scrubbed using brush, after cleaning these are rinsed with tap water. Miseum
speci mens i n Botany Zool ogy | aboratories are cleaned, preserved and stabilized
on regul ar basis by using suitable preventive and interventive preservation
nmet hods to provide the best possible way to ensure their longevity for study
and future display. |ICT based classroons are naintained with special care so as
to make use of such new net hodol ogi es by faculties in teaching-nethods and al so
curriculumdelivery. The equi pnents |ike conputers, software, GPS, CCTV
canmeras, photocopy nmachine, water purifier are taken care of either by AMC or
time to tine inspection. Fire extinguishers have been installed at identified
| ocati on. The playground of college prem ses is maintained on regul ar basis.
The i ndoor game goods are daily used by students and kept with special care.
The coll ege authority ensures the availability of required equi pnents and
effective infrastructure for library and | aboratories in consultation with
Li brarian, concerned departnents menbers of |ibrary committee, finance and
Governing Body if needed. A systematic procedure is followed for the purchase
as well as nmaintenance of these infrastructural facilities including
equi prents. The procedure is followed as subm ssion of proposal by departnents,
eval uation by college authority, approval of Finance committee, invitation of
guot ati on, purchase and entry in the register after verification. The sane is
done for repair of all the equi pnents or book and journal binding etc. Regul ar
dusting and wet cleaning is done to be free fromvisible contam nation in
library and classroonms with utnbst care. Periodic pest control is also done in
library other buildings. Besides these, Librarian and library staff regularly
nmoni tor the condition of library stock, collection, issue and nai ntenance of
the library resources. Library cards are issued to students and separate
registers for faculties are nmaintained. Tine to tinme feedback of |ibrary users
are also collected to find out the areas where there is scope to inprove for
proving nore qualitative service. Slightly damaged books are al so repaired by
library staff thenselves. The college authority also specially tries their best

to follow the green practices in terns of energy and water consunption and
cl ean and healthy environment in coll ege prem ses.

https://victoriacollege.co.in/assets/front/data/Infrastructure%20maintenance-%20Procedures%20&%20Palicies.p
df

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://victoriacollege.co.in/assets/front/data/Infrastructure%20maintenance-%20Procedures%20&%20Policies.pdf
https://victoriacollege.co.in/assets/front/data/Infrastructure%20maintenance-%20Procedures%20&%20Policies.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal State Govt. 134 2233000
schol ar shi ps
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

0

02/ 07/ 2018

Nill

NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 NI L Ni |l Nl Nill Nill
2019 NI L Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19419_Scholarships_1649601227.xlsx

enrolling into admitted to
higher education
2019 9 B. Sc. Physi cs St. M Sc.
(Hons.) Xavier's
Victoria Uni versity,
Institution West Benga
(Col | ege) State
Uni versity,
APC Col | ege
under West
Bengal State
Uni versity;J
ama Mllia
Uni versity
(New Del hi),
Jadavpur
Uni versity,
Vi dyasagar U
niversity, Ca
[cutta
Uni versity-
Lady
Br abour ne
Col | ege
2019 10 B. Sc. Zool ogy Cal cutta M Sc.
(Hons.) Uni versity-
Victoria Sci ence Col
Institution ege, Bet hune
(Col | ege) Col | ege, Vi dy
asagar Colle
ge, Bangabasi
Col | ege;
West Benga
State Univer
sity-Ri sh
Banki m
Col | ege,
Nai hat i
2019 4 B. Sc. Chem stry Calcutta M Sc.
(Hons.) Uni versity,
Victoria Hyder abad
Institution Centr al
(Col I ege) Uni versity
2019 3 B. Sc. Bot any Calcutta U M Sc.
(Hons.) niversity, W
Victoria st Bengal
I nstitution State
(Col | ege) Uni versity
2019 7 B. Sc. . (Hon Calcutta M Sc.
s.) Victoria| Mathematics Uni versity
I nstitution
(Col | ege)
2019 11 Engl i sh Cal cutta M A
B. A. (Hons.) Uni versity,
Victoria Pr esi dency

I nstitution

Uni versity




(Col | ege)
2019 15 Hi story Calcutta M A.
B. A. (Hons.) Uni versity,
Victoria Rabi ndr a
Institution Bhar at i
(Col | ege) Uni versity
2019 15 Bengal i Cal cutta M A
B. A. (Hons.) Uni versity,
Victoria Ins Gur udas
titutionon Col | ege
(Col I ege) Baghbazar
Wonen’ s
Col | ege
under
Calcutta
Uni versity
Rabi ndr a
Bhar at i
Uni versity
2019 6 Ur du Cal cutta M A
B. A. (Hons.) Uni versity,
Victoria Ali ah
Institution Uni versity
(Col I ege)
2019 10 B. Com (Hon Conmrer ce Cal cutta M Com
s.) Victoria Uni versity
Institution
(Col | ege)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
GATE 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
cultural activities / Intra-coll ege 200
conpetitions
Sports Intra-coll ege 300

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19419_Progression_1646548777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19419_Qualifying_1646548947.xlsx

2018 2nd Nat i onal 1 Nil I 20170228 Dayeet a
position Sar kar
2018 Silver | nt er nat 1 Ni Il 20170228 Dayeet a
nedal i onal Sar kar
2018 3rd Nat i onal Nill 1 20170118 Srijon
position Mukher | ee
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Cul tura

Cul t ur al

activities, Annual
non-teaching staff of various conmttees.
regularly to celebrate various on-canpus recreationa
Teachers Day cel ebration is organised to give honour of teachers. On
part they al so arrange Fresher’s wel cone Farewel
Very often our student counci
involve majority of students in community welfare |ike bl ood donation canp,
puja within the preni ses.
yoga day. Thus,

exanpl e,
t he students’
festival

medi cal

it to students.

activities, Annual
non-teaching staff of various commttees.
regularly to celebrate various on-canpus recreationa
Teachers Day cel ebration is organised to give honour of teachers. On
part they al so arrange Fresher’s wel cone Farewel |
Very often our student counci
involve majority of students in community welfare Iike bl ood donation canp,
puja within the pren ses.
yoga day. Thus,

exanpl e,
t he students’
festival

medi cal

The student council
meani ngf ul

of any educati onal

Institution is forned to provide a

way in which students can voice their opinions and views for the
The student counci

betternent of students.
Institute’'s academ c projects and in pronpbting it to students.
Institution (Governing Body)
to identify and hel p sol ving probl ens
The student counci
and concerns of the students
The menbers of student counci
extra-curricul ar
Debate on current topics,
sports under the supervision of the respective teachers and
They al so take responsibility
functions.

check-up canp,
participation in cel ebration of Swatch divas,
nmut ual respect the students counci

non-teaching staff of our

FEST etc.

Admi ni strative body of our
representative of student counci
encountered by students in the Institution.
responsibility to share their
with teachers and col |l ege Princi pal
Institution carry out different co-curricular
conpetitions for students like Quiz,

Sar aswat i

i deas,

I nstitution.

i nterests,

gives effort

i n devel oping the

The

i ncl udes the

t ake

of our

intra-coll ege
cul tural
For an

cel ebration,
takes initiatives to

They take active

in addition to

mai ntai ns good relations with the teachers

5.3.2 Activity of Student Counci
representation of students on acadenic adm nistrative bodi es/conmttees of the
institution (maxi mum 500 words) The student counci
Institution is formed to provide a neani ngf ul
their opinions and views for the betterment of students.
gives effort

of any educati onal
way in which students can voice
The student counci

in developing the Institute’'s acadenmi c projects and in pronoting

check-up canp,
participation in cel ebration of Swachh divas,
mut ual respect the students counci
non-teaching staff of our

FEST etc.

Sar aswat i

i deas,

The Admi nistrative body of our
i ncl udes the representative of student counci
probl ens encountered by students in the Institution.
responsibility to share their
wi th teachers and coll ege Princi pal
Institution carry out different co-curricular extra-curricular

conpetitions for students like Quiz,

i nterests,

Debate on current topics,
sports under the supervision of the respective teachers and
They al so take responsibility

functi ons.

Institution (CGoverning Body)
to identify and hel p sol ving
The student council take
and concerns of the students
The menbers of student counci

of our

i ntra-coll ege
cul tural
For an

cel ebrati on,
takes initiatives to

They take active

in addition to

mai ntai ns good relations with the teachers

I nstitution.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/19419_awards_in_activities_1649601388.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Victoria institution (College) Al umi Association was registered in the

year 2004 under the West Bengal Societies Registration Act, 1961 (Reg No:

S/ L/ 21134 of 2004-2005). The Principal of the College, Dr. N bedita Chakrabarti
is currently the president of the association, while Snt. Bulu Khatua — an
octogenari an alummus who is also a social worker — is the secretary. Presently,
the associ ation has approximately three hundred (300) nenbers conprising old
students, teachers and non-teaching staff. The associ ati on organi ses reuni on of
the coll ege alumi al nost every year acconpanied by a ‘fair’ to raise funds for
the association. Day-long sem nars and tal ks have al so been arranged fromtinme
to time on inportant scientific matters of public interest in collaboration

wi th I ndian Sci ence Congress Associ ation, Kol kata Chapter. Not only the al umi,
but present students al so have taken part in these sem nars. The association
hol ds neetings in regular internals and cultural activities are al so organised.
The associ ation goes through yearly audit of its income and expenditure and
audit reports are mmintained. It has a bank account with the State Bank of

I ndi a, Seal dah Branch. The association feels proud to declare that old students
and teachers who are above eighty years of age take part in its activities with
equal enthusiasm as young nmenbers who have passed out recently. A significant
nunber of alummi of the College are well placed in work. It is to be specially
menti oned that sonme of the nenbers of the association have come forward to
donate funds for the neritorious and needy students of the College, who do not
receive any kind of assistance from external sources. Sonme of them have al so
pronmised to give nore in future. The Col |l ege has al ready handed over sone funds
to the needy and neritorious students from science and arts faculty of the
Col l ege in presence of the al umi.

5.4.2 — No. of enrolled Alumni:

300

5.4.3 — Alumni contribution during the year (in Rupees) :

30000

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings held on: - 18th August 2018, 27th August 2018 and 8th March 2019 Venue-
Victoria Institution (College) Activities organized: - 1. Sharad Mela at
Col | ege Canpus on 14th and 15th Septenber 2. A senminar on Role of Spices in
col l aboration with | SCA Kol kata chapter at Coll ege Canpus on 28th March 2019
3. Re-union at College Canpus on 16th Septenber 2018

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and partici pative managenent
during the last year (nmaxi mum 500 words) ¢ EXTENSI ON ACTI VI TI ES/ SEM NARS
Various extension activities, encouraging to attend sem nars were offered tine
to tinme by various departnents for students as well as for the faculty nmenbers
to strengthen the confidence |evel of students to pursue their higher studies
and for better research outcone in both students and faculties. These
activities include extension |lecture series, tal ks by em nent personalities,
conmenor ati ve events, student tal ks, synposiunms, poster making, slogan witing
etc. All these events aimto bring the students out of their respective confort
zones and develop their latent capabilities so that they are better prepared to




face the arena of the highly conpetitive job scenario. These activities also
attenpt to develop a certain degree of famliarity between the students of
Victoria Institution (College) and em nent academni cians with the broader
obj ective of supplenenting the syllabus-oriented teaching | earning process, to
whi ch departnents are bound to a certain degree. ¢ REVIEW OF SELF APPRAI SAL AND
CAS SCREENI NG Menbers of | QAC review the sel f-assessnment reports of
performance- based appraisal subnmitted by the respective teachers to be pronoted
under CAS to the next higher stage follow ng the UG Regul ati ons, 2010 and
thereafter orders issued by the Governnent. The procedure of CAS is carried out
in the snoot hest possible manner in Victoria Institution (College) with active
assi stance and ent husiasmof all the I QAC nenbers and the adninistration, in
general. Al the criteria which are put under assessnment under UGC gui del i nes
are neticulously entered by the incunbents, which are thereupon checked by the
| QAC nenber who has been assigned to assist a particular candidate within the
stipulated time. During the interview procedure the | QAC nenbers remmin present
to assist the evaluation procedure in all possible manner, in case of any
eventuality.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students As per the policy of WB. Govt,
adm ssion of students to the college at
the entry level is conducted totally in
t he online node. The inplenentation of
the online adm ssion procedure has been
out sourced. The Adm ssion Comm ttee of
the college nonitors the entire process
on a regular basis. Students are
of fered adm ssion strictly foll ow ng
the published nmerit |ist prepared
separately for different Honours course
and General courses.

Curri cul um Devel opnent As the college is affiliated to the
Uni versity of Calcutta the college
foll ows the acadenmi c curricul um
strictly in conpliance with its nother
uni versity . The university publishes
t he acadenm c cal endar right before the
comrencenent of every academ c session
and the college takes initiative to
start the academic activities w thout
any delay. So the plan and the
actionabl e points of curriculum becone
clear to all the faculty nenbers as
well as the adm nistration. On the
basis of the acadenic cal endar, the
teachers prepare their individua
| esson plans regarding the respective
syl labi to be taught by them The
faculty nmenbers also maintain an
attendance register on a regul ar basis,
whi ch helps themto keep a track of




their classes allotted and taken.

Teachi ng and Learni ng

Audi 0- Vi sual medi uns such as LCD
Proj ectors, Docunentary Screenings, and
Aut obi ogr aphy Screenings are taken into
account to enhance the quality of
| ectures, student interactions, and
academ c di scussions inside the
cl assroons. Teaching by on-line
resources and digital libraries nake
the students updated with advanced
know edge. Periodic Assessnment is a
conti nuous process to evaluate the
students regularly through routine MCQ
tests, class tests, and coll ege tests.
Acadenmic and field tours and visits to
institutions, historical nonunents,
nmuseuns, helps to give themrelief from
nmonot ony of cl assroom teachi ng and
specially to performteamwrk. Students
fromthe Institution are encouraged to
take part in inter -college workshops
and sem nars. It gives them exposure to
interact with other students of
different colleges, and universities.
Paper presentation in these events
boost confidence and overcone the fear
of public speaking. The Institution
routinely organi zes inter-departnenta
qui z conpetitions to keep the students
mental |y aware and confident as to
achi eve personality in co-curricular
field.

Exam nati on and Eval uati on

The Col |l ege strictly adheres to the
academ c cal endar provided by Calcutta
Uni versity for holding theoretical
practical, internal exani nation and
tutorials. In addition to this,
peri odi cal evaluation is conducted by
the College in the formof class tests,
md- termtests, pre-annual/ pre-
senester tests. The faculty al so
conducts renedi al cl asses, doubt
cl earing sessions and revision classes
as and when needed. Sone departnments
eval uate students by MCQ assessnents
and Students’ Tal k and group
di scussi ons. The result obtained by the
students in Annual/ Senester
exam nation is tabul ated and anal ysed
by the Result commttee. Further, the
students’ performance is discussed in
detail in the Acadenmic Sub- Conmittee
nmeeting and renedi al neasures, if any
suggest ed by the Acadenic Sub-
Committee for inproving the students’
performance are adopted. Parents
-Teachers neeting are al so arranged




fromtine to time by the Departnents to
di scuss the attendance, class
performance and exam nation results of
the students. Principal also attends
t hese nmeetings for counselling of the
students and al so takes feedback from
the students and their parents.

Research and Devel oprent

The Institution ensures the faculty
nmenbers about the infrastructure
facility to carry out research work.
Some of the teachers are involved in
active research in collaboration with
external bodies. The coll ege ensures
the rel ease of research funds. The
coll ege grants study | eave to the
faculty engaged in research work as and
when required. The teachers are
encouraged to publish their papers in
reputed journals and books . The
teachers are notivated to actively take
part in International, Nationa
conferences, sem nars with paper
presentation. Faculty devel opnent
programes |ike Oientation Programe,
Ref resher Courses and Wor kshops are
al so undertaken by faculty nenbers to
i nprove delivery of lectures, update
about the current events for quality
education in respective fields.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary of Victoria Institution
(Col | ege) gives utnost enphasis to
support the students to achieve
excel lency. It also takes care to
sustain different research needs
i ncludi ng support in collaborative
research of user in on or off canpus.
Library also tries its best to keep on
encour agi ng and archiving information
over the campus to the extent of
research needs and avail abl e grants.
Faculties are al so encouraged to
i nvol ve effectively in information
technol ogy applications of the library
in order to provide canmpus wi de
teaching and research support. Overall
library tries its best to fulfil the
information requirenments of users
through its resources which are
conpri sed of 43,258 books (Day section
31,592 Morning section: 11, 666),
hardcopy journals |ike Current Science,
Sci ence and Cul ture, Journal of the
I ndi an Chem cal Society etc. and on-
line journals accessed through N LIST
I NFLI BNET and nmgazi nes |ike
Conpetition Success Review, |ndia Today
etc. To inplenent the above-nentioned




strategies for nmaking the library an
academ c partner the college library is
giving inportance to include the
resour ces based on new CBCS curricul a.
Students are also notivated to use
online services available in library
like N-LIST. Library also provides
various research articles to faculties
for the enrichnent of their teaching as
wel | as research work. In this regard
they are also provided various academn c
i nformati on avail abl e online based on
open access policy. Al departments
have conputers and internet facility is
avai l abl e in sone of the conputers. The
| aboratories are well equi pped and wel
mai nt ai ned. Procurement of Instruments
/equi pnents is done through the
Purchase comittee of the College as
per the requisition given by the
Departnents. The college has 5 ICT
enabl ed cl assroons and LCD projectors
have been installed there for taking
classes of different departnents.
CCTV' s have been installed in different
strategic points in the coll ege canpus.

Human Resour ce Managenent

The Col | ege encourages quality
i mprovenent programes and al |l ows human
resource devel opnent. Service Books of
t he enpl oyees are continuously
upgr aded.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Admi ssion is conducted fully online
on basis of nerit in accordance to with
West Bengal Government Policy and
Cal cutta University guidelines.

Fi nanci al support is provided to the
needy students through students’ free
ship , waiver of tuition fees.

Exam nati on

The schedul e of Coll ege Interna
Exam nati ons and Noti ces regarding
Uni versity Exam nations are posted on
the College Wbsite for the benefit of
the students.

Pl anni ng and Devel opnent

Every financial year, the annua
Budget is prepared and placed for
approval in the Finance Sub Committee
constituted by the CGoverning Body. The
I QAC, in consultation with the Head of
the Institution plans the acadenic and
i nfrastructure devel opnent of the
Col | ege. The proposal s are pl aced
bef ore the Finance Sub Committee or the
Academ ¢ Subcommittee for discussion




and approval. The reconmmendati ons of
these Commttees are finally approved
by the Governing Body. The Col | ege al so
has several Internal Conmmttees forned
with the faculty nenbers to oversee the
Acadeni ¢ and non-academ c activities of
t he Col |l ege.

Adm ni strati on

The coll ege adm nistration is
facilitated by a Partial nmanagenent
i nformation system Adm ssion notices,
exam nation notices, tender notices,
fees paynent notices are posted on the
Col l ege Website. Students’ data is
mai ntained digitally. Fees from
students during adm ssion is collected
in the online node only. Sal aries of
Teachi ng and Non-teaching staff are
mai nt ai ned and di sbursed in the online
node only.

Fi nance and Accounts

Fees of all courses are collected
online during adm ssion. Finance and
accounts including salaries of Teaching
and Non- teaching staff and ot her
recei pts and paynents are naintai ned
t hrough COSA and HRMB Sof tware systens.
Internal accounts are maintained with
Tally. ERP. 9 software

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NI L NI L Nill
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Nil I
02/ 07/ 2018 |31/12/ 2018
2019 NI L NI L Nill Nill
01/01/ 2019 |30/ 06/ 2019
No file upl oaded.




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course in

I nt er nati onal
rel ati ons

06/ 02/ 2019

26/ 02/ 2019

21

Facul ty
Devel onent
Programme on
“Engli sh
| anguage
Teachi ng
Li ngui stics’

29/ 10/ 2018

03/11/ 2018

06

Wor kshop on
‘“Qualitative
techni ques in

CGeospati a

Sci ences’
organi zed by
Institute of

Landscape,

Ecol ogy and

Eki stics

(I'LEE), Kol kata

30/ 01/ 2019

05/ 02/ 2019

07

Wor kshop cum
Hands on
“ Trai ni ng
programre on
the Application
of ICT E-
Lear ni ng Modul e
in Teaching
Lear ni ng
Syst emi
organi zed by
CEED, New Del hi
Wnen' s
Christian
Col | ege,
Kol kat a

13/ 07/ 2018

14/ 07/ 2018

02

UGC sponsor ed
Oientation
Pr ogr amme

14/ 09/ 2018

30/ 10/ 2018

30

UGC sponsor ed
Refresher
course

04/ 09/ 2018

20/ 12/ 2018

43

UGC sponsor ed
Ref r esher
course

18/ 09/ 2018

11/10/ 2018

24

Wor kshop on

03/ 01/ 2019

09/ 01/ 2019

07




‘ Advanced
Mat hemat i cs’
organi zed by

Cal cutta
Mat hemat i cal

Soci ety,

Kol kata and The

(I ndi an)
Mat hemat i cs
Consortium

Pune

Wor kshop ‘ On 1 05/ 12/ 2018 06/ 12/ 2018 02
Al gebraic
Topol ogy,

St ochastic
Model |1 ng,
Anal ytical and
Conput at i onal
Met hods’
organi zed by
Calcutta
Mat hemat i ca
Soci ety,

Kol kata and The
(I ndi an)

Mat hemat i cs
Consortium
Pune

I nt ensi ve 2 26/ 05/ 2019 28/ 05/ 2019 03
Course on
“Editing, Copy
—Edi ti ng,

Ref erenci ng and

Ref erence

Bi bl i ogr aphy’

organi zed by
Sanskri t
Sahi tya
Pari sad,
Kol kat a

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Ni |

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

NI L NI L 1. Kanyashree Schene
funded by the Gover nment
of West Bengal 2. Swam
Vi vekananda Merit-cum
Means Schol arshi p funded
by the Governnent of West



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19419_Training_Programmes_1646550534.xlsx

Bengal . 3. Ai kyashree
Schol arshi p provi ded by
the Governnent of West

Bengal to students
bel onging to the mnority
community for their
wel fare. 4. Schol arship
provided to neritorious
yet needy student by the

Al ummi Associ ati on of

Victoria Coll ege
(I'nstitution).

5. Teachers’ Counci

contributed towards

payi ng a part of the

passage money for a
student participating in

2019 Asi an Yoga

Chanpi onshi p, Seoul

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col | ege conducts financial audit at the end of the financial year. The
Bal ance Sheet, Recei pts/Paynents and | ncome Expenditure Accounts of the
Institution drawn up for the year ended 31.03.2018 was audited by the Chartered
Accountants R N. Kandari Company.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion IlI)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s 10140 Speci al pri ze
View File

6.4.3 — Total corpus fund generated

156000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Adm nistrative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The respective HODs and all other faculty menbers arrange regularly Parent-
Teacher neetings to discuss nmajor issues on the student disciple of every
senester. The academ c perfornmance of all students is discussed for their

betternent. The Col |l ege al so uses these feedbacks in planning its curricul ar

strategies.

6.5.3 — Development programmes for support staff (at least three)

NI L



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/19419_Funds_or_Grants_1649601641.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)

6.5.4 Post Accreditation initiative(s) (nmention at |east three) « Use of ICT:
Col l ege is having 05 ICT enabl ed cl assroons for addressing the students wth
advance nodern way of teaching. Sone of the faculty nenbers have designed their
own web site, engaged in providing |earning nodul es and simulation in Google
for hel ping UG Level students. ¢ WELL EQUI PPED LI BRARY: CQur library is
mai ntai ned effectively with database. OPAC is well nmintained by nodern KCOHA
sof tware. Treasured over 50,000 books including reference books. « STUDENT DATA
RECORD: Col |l ege office maintain online students’ data record. Moreover, every
departnent of the Coll ege nmintains student data record which contains contact
details of the students. Faculty nenbers of respective departnents generally
mai ntain regular contact with neritorious students to track their progression
and career advancenent. In addition to maintaining records, the faculty menbers
notivate students and offer them career gui dance that hel ps themin preparing
for life after the coll ege.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Admi ssi on 04/ 07/ 2018 04/ 07/ 2018 04/ 07/ 2018 7
Conmittee
meeting with
| QAC
i nternal
nmenber s
2018 Li brary 19/ 07/ 2018 19/ 07/ 2018 19/ 07/ 2018 8
Conmittee
nmeeting with
| QAC
i nternal
nmenber s
2019 Rout i ne 02/ 05/ 2019 02/ 05/ 2019 02/ 05/ 2019 7
Conmittee
nmeeting with
| QAC
i nternal
menber s
2018 Acadenmic S 12/ 11/ 2018 12/ 11/ 2018 12/ 11/ 2018 11
ub-commi ttee
meeting with
| QAC
i nternal
nenber s
2019 CAS 15/ 02/ 2019 15/ 02/ 2019 15/ 02/ 2019 7
Scr eeni ng
comm ttee
neeti ng




No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L 02/ 07/ 2018 30/ 06/ 2019 Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

In spite of its location in the heart of the busiest part of the Metro,
Victoria Institution (College) is having a very well maintained greener canpus.
The college is sensitized about clean and green environnent as: ? On the eve of

Worl d Environment Day: 5th June, an annual plantation programe is organized
i nside the canpus. ? Qur college and | SCA, Kol kata Chapter, jointly organized
Sem nar on “World Environnment Day: 5th June” in order to create awareness and
i nterest anmong students, teaching and non-teaching faculties. ? To increase the
awar eness anong every nenber of the college, a nedicinal plant garden is
mai nt ai ned by the Botany Departnent of the college. ? All the Departnents have
conducted Green Audit by the students of SEM I, 2018 through Biodiversity
Project in Environnmental Studies. ? A Building conmttee is there to nonitor
the overal |l maintenance of the coll ege and nai ntenance of an environnent
friendly campus. ? The college is maintaining a “PLASTIC FREE ZONE". ? NSS
vol unteers and NCC cadets regularly work towards a clean and green environment
i nside the canmpus. ? Laboratory disposal of chemicals etc. are properly
managed. ? Usage of Sol ar Energy: The college is equipped with Sol ar panels
installed on the terrace of the college and solar energy is being used to
supply daily hot water requirenent in hostel.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ni |l Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill Ni Tl 02/ 07/ 2 00 NI L NI L Ni Il
018
2019 Ni Tl Ni Tl 01/01/2 00 NI L NI L Ni Tl
019

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




NI L 02/ 07/ 2018 NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L 02/ 07/ 2018 30/ 06/ 2019 Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

7.1.7 Initiatives taken by the institution to nmake the canpus eco-friendly (at
| east five) Victoria Institution (College) key concern is to nmaintain
sustenance of nature thus a no. of nmeasures are taken to curtail wastage of
energy, as: |. Usage of Solar Energy: The college is equipped with Solar panels
installed on the terrace of the college and solar energy is being used to
supply daily hot water requirenment in hostel. Il. Rainwater Harvesting
Rai nwater is stored in a tank on the terrace of the canteen and used to supply
water for the garden of nedicinal plants. I1l. Carbon Neutrality: a. Keeping in

view curtailing wastage of energy, the college has only one sem nar hall
SUNEETI SABHAGHAR', ornanmented with air conditioning system And it is kept
under strict vigil that doors and wi ndows are kept closed and wi ndows have
i ght blinds while the air conditioner is running. The College tries to use day-
light in the classroons as source of light. g. Attenpts are nade to orient
students to conserve energy through posters and verbal conmunications. h.
Teachers and students put off the switches when lights and fans are not
required IV. Conservation of energy: 1. Al the electrical and electronic
gadgets and instrunments are serviced and nonitored regularly through annual
mai nt enance control. 2. Installation of CFL bul bs are done instead of ordinary
bul bs, to conserve energy. 3.The College tries to use day-light in the
classroons as source of light. 4. Attenpts are nade to orient students to
conserve energy through posters and verbal conmmunications. 5. Teachers and
students put off the switches when lights and fans are not required V. Waste
di sposal 1. Broken gl asses of |aboratories are crushed before disposal. 2. Re-
agent handl i ng neasures have been taken carefully using fume hood. VI. Making
canpus pollution free i. The college strictly tries to naintain the canpus as a
snoki ng-free zone. 2. The cars, which are parked within the canpus, have the
valid pollution certificates. 3. Annual plantation is done on the eve of Wrld
Envi ronnent day inside the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES | MPLEMENTED I N VI CTORI A | NSTI TUTI ON (COLLEGE): 2018-2019 BEST
PRACTICE :1 TITLE: Activities |ike Extension Lectures and Field Projects to
i npart know edge and suppl enent the understandi ng of Teachi ng —Learni ng process
bj ective: Victoria Institution (College) is one of the pioneer colleges in
keepi ng the vision of “Wnen Enpowernment through Hi gher Education”. Context:
Keeping with this essence, the college organizes various field projects,
sem nars to make the participants gaining expert know edge, inproving
comuni cation skills, networking and renewi ng notivation and confidence. To
provi de extensive thorough exposure to a topic through presentations and
di scussions |led by the experts Depts. of Physics, Econom cs, Zoology, Politica
Sci ence, Sanskrit, Philosophy, Geography, Mathematics and English had organized
either Seminars/ or Extension |lectures. Faculties of Science and Arts
departnents arranged a good nunber of field projects pertaining to their
syl l abus so as to gain practical know edge on the topics by their students.
Practice: Extension Lectures A Dept. of Physics: Oganized a workshop, Title:
Lecture and denonstration of innovative experinent for UG students by “ANURANON
SCI ENCE SCOCI ETY” on 11/10/2018. B. Dept. of Econonics: Organi sed an Extension




| ecture on ‘' Dialogue circle: A Mddel for Conmunity Integration and
Devel opnent’’ on 10/10/2019. C. Dept. of Zoology: Organized a Semni nar,
Title:”Biodiversity in context with Man-Ani mal conflict” on 24/04/2019. D
Dept. of Political Science: Organized a series of 6 Extension Lectures, spanned
across the honours syllabus of Political Science. Beginning in Decenber 2018
and ending in March 2019. E. Dept. of Sanskrit: Organized two Extension
Lectures. On Title: “Vedic Literature” on 08/ 09/2018 and anot her,
Title:”CGeneral introduction to vyakarana and sahitya sastra” on 20/09/2018. F.
Dept. of Phil osophy: Organi zed an Extension Lecture, Title: “Kanian Phil osophy”
on 29/03/2019. G Dept. of Geography: Organized an Extension Lecture, Title
“Cyber Space” on 11/05/2019. H. Dept. of Mathematics: O ganized an Extension
Lecture, Title: “Cryptography in real life” on 30/03/2019. Field Projects:- A
Physi o-Cul tural Survey of different regions of Sikkimand its surroundi ngs by
Dept of Geography in the nonths of Gctober 2018 April 2019. B. An educati onal
tour to Chandraketugarh (fornerly an inportant coastal hub in international
trade) archaeol ogical site, nmuseum and Berachapa Zam ndar house by Dept of
Hi story on 1st February 2019. C. Field visit to Ashutosh Miseum of Indian Art,
University of Calcutta by Dept of Sanskrit on 1st February 2019. D. Study tour
at Variable Energy Cyclotron Centre by Dept of Physics on 7th January 2019. E
A short trip to Rankrishna M ssion Swani Vivekananda's Ancestral House and
Cultural Centre, Kol kata by Phil osophy Dept on 4th Septenber 2018. F. Field
trip to Chintamani Kar Bird Sanctuary by Zool ogy dept on 25th january 2019. G
Envi ronnent al awar eness project on Conparative study of Avifauna in College
campus Sal tlake Central Biodiversity Park by Zool ogy dept on 6th, 14th 15th
February 2019. H Health related survey projects on Conmon heal th probl ens
around Raj abazar by Zool ogy dept during August 2019- January 2019. |. Visit to
Al'i pur Zoo Garden for study of Zoo animals by Zool ogy Dept on 17th January
2019. J. An educational tour to visit the nmuseumin the house of Raja Ranmphon
Roy by Bengali dept. On 16th March 2019. K Field visit for study on comunity
structure, local flora Phytogeographical study of different regions at Ri shop,
Kal i npong by Botany dept from 24th Septenber to 1st COctober 2018. L. Field
visit for study on community structure, local flora Phytogeographical study of
different regions at Lamahatta, Darjeeling by Botany dept from4th to 7th Apri
2019. M Departnent of Mathematics arranged a study tour at Birla Institute of
Technol ogi cal Museum Kol kata on 25t h August 2018. Evi dence of success: The
Field projects and Seni nars/ Wr kshop/ Extension Lectures provide powerful
strategies and skill that are inplenmented into the the system of |earning
process, degree of health, safety and well being of students. Additionally,
these plays a key role to nake the students as well as teachers up to date with
the finer nuances of the discipline along with invoking interdisciplinary
tenper and nmekes the students and teachers a better |istener where ideas are
cl eared. Problens encountered and future plan: Financial assistance in this
regard is the limted budget as currently UGC is not providing nonetary help.
So, there is a financial constraint at present. Mre, interdisciplinary
Proj ects, Sem nars and Wbrkshops in National |evel is our notto. BEST PRACTI CE
2 Title: NCC Students’ Active Participation in National and |International
Conpetitions Objective: NCC since 1988, have stood the test of tine and
continue to fulfill the demands expected of it in the current socio-economc
scenario of the country. NCC ainms at character building, secularism
conr adeshi p, discipline, ideals of selfless service anbng the young students
and ignites the spirit of adventure. The general students of Victoria
Institution (College) are also very interested to explore new hobbies and
passi on apart froma good track record in academ cs.they took part in nationa
and international conpetitions of different fields and achi eved awards al so.
Context: A Youth Organi zation whose notto is Unity and Discipline and step out
in every different issues and crisis. Extracurricular activities are the foca
poi nt for students in colleges. The Practice A National Youth Day (12th
January):22(B) BN NCC. 10 Cadets joined fromthe college. B. Wrld No Tobacco




Day (31st May): 33(B)BN NCC. 6 Cadets joined fromthe college. C Wrld
Environnment Day (5th June): Al Units: 15 Cadets joined fromthe college. D
International Yoga Day (21st June): Al units: 30 cadets joined fromthe
college. E. Wrld AIDS Day (1st Decenber):41 (B) BN NCC : 10 Cadets joined from
the college. F. Swachh Bharat Abhiyan: (Every nonth) (Al units): 30 cadets
joined fromthe college. G Regular cleaning of the college canmpus, NRS
Hospital, APC Road were done. H Wall painting was done as a part of Swachh
Bharat Abhiyan. |. Students participated in National and Internationa
conpetitions in sports and cultural activities. Evidence of Success: NCC Pls
are constantly inparting training to the girl cadets. For the acadenic year
2018-19, 107 cadets fromour college had served. 10 cadets have got B
certificates anong which 2 got Al pha distinction. Many have appeared for the C
certificate exam nations. Few students achieved awards in State, Nationa
International levels in Co-curricular and Extra-curricular conpetitions.
Probl ens Encountered and Resources Required: In preparing the students to join
the NCC, notivating themto take up the rigors of this corps for the good of
the society and thenselves is one of the major challenges. The prinme limtation
for NCCis its budget having financial constraint. Structurally NCCis an
el aborate system and needs to be handl ed accordi ngly. Mintenance of records,
regi sters stock and other official docunents with such m nimuminfrastructure
becones difficult. Limted supply of uniformof proper size along with proper
shoe is also a challenge faced by our cadets. Econom cally backward cadets
cannot afford these expenses fairly enough and net with great difficulty.
Motivating nost of the students to participate in sports and cultura
activities is also a great task of coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://victoriacollege.co.in/assets/front/datal/best-practices nerged. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e« HOLI STI C BASED QUALI TY MAI NTENANCE: Victoria Institution (College) has been
actively involved in nmaintaining quality within the Institution. Academc
know edge is dissem nated in a robust and holistic nmanner, so that enphasis is
pai d on the devel opment of students coming fromless privileged and financially
i mpoveri shed backgrounds. The aimof the Institution is to pronote and protect
an academ ¢ environnment that helps in developing a socially comritted citizenry
that is aware, active, and actionable. « PERI ODIC MEETINGS: As part of routine
activity, periodical neetings are conducted under academ ¢ Sub-conmittee with
all the Faculty nmenbers. ¢ PERI ODI C EVALUATI ONS AND ADVANCEMENTS: Perfor mance
of students is nonitored through class tests, Internal assessnent, tutorial
cl asses and assi gnnents. These practices equip themw th know edge and skill of

their chosen subjects and al so provide them credi ble opportunities for al
round academ cs. Some departnments eval uate the students by MCQ assessnents and
| Q tests. « UPDATI NG STUDENT DATA RECORD: Every departnent of the College
mai nt ai ns student data record which contains contact details of the students.
Faculty menbers of respective departments generally nmaintain regular contact
with the students to track their progression and career advancenment. In
addition to maintaining records, the faculty nenbers notivate students and
of fer them career guidance that helps themin preparing for life after the
coll ege. « EXTENSI ON ACTI VI TI ES/ SEM NARS: Various extension activities,
encouraging to attend semnars were offered tine to tinme by various departnents
for students as well as for the faculty nenbers to strengthen the confidence
| evel of students to pursue their higher studies and for better research
outconme in both students and faculties. ¢ REVIEW OF SELF APPRAI SAL AND CAS



https://victoriacollege.co.in/assets/front/data/best-practices_merged.pdf

SCREENI NG Menbers of | QAC review the self-assessnment reports of perfornmance-
based appraisal submitted by the respective teachers to be pronoted under CAS
to the next higher stage follow ng the UGC Regul ati ons, 2010 and thereafter
orders issued by the Governnent. ¢ PARTICI PATION I N FDPs: Teachers are
notivated to attend various Faculty Devel opnment programes for the purpose of
enriching their know edge. « WELL EQUI PPED LI BRARY: CQur Library is equipped
with al nost 50,000 books and reference books. Database is there for the
mai nt enance of library nore effectively in a nodern way. Prepared OPAC for
Li brary (Day) through KOHA software. ¢ PUBLI CATI ON I N JOURNALS AND BOCKS
Several faculty nenbers are involved in publishing research paper in UGC
referred journals and books. ¢ SPORTS: Qur students fromtime to tine
partici pated and being awarded in various sports events of national and
i nternational acclained. Mreover, alnost all the students take active
participation in college sports held annually. ¢ NSS NCC. Students of NSS and
NCC of the College unit take active participation in different Programes on
various issues under proper guidance of concerned faculties to provide
opportunities to the students for group living, collective experience sharing
and constant interaction with the conmunity.

Provide the weblink of the institution

https://victoriacollege.co.in/assets/front/data/Perfornmance¥0of %20t he%®0i nsti t
uti on%?0di stincti ve¥®?0t 0%?0i t s¥?0vi si on. pdf

8.Future Plans of Actions for Next Academic Year

1. Regul ar Academic and Adm nistrative Audit by internal authority and externa
agency. 2.Creation of new teaching posts. 3. Organising Health check-up canps for
students, teachers and non-teaching staff. 4. Upgradi ng coll ege website.

5. Extensi ve inplenmentation of |ICT based teaching-learning. 6. |Inplenentation of
Teachi ng and Non-teachi ng Database. 7. O ganising sem nars/workshops/ EVS
projects by students in collaboration with eminent Institutions. 8. Conducting
Inter-college extension activities by students in curricular, co-curricular and
extra-curricular fields. 9. Qutreach training programes for non-teaching staff.
10. On-line collection of feedback fromteachers and parents.
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